COVID-19 Cash Flow & Tax Relief
Paid leave for employees who are
unable to work or telework due to
being subject to quarantine, sick
or caring for someone else.

START HERE:
What type of financial relief is
your business in need of?

Consider deferring
employer portion of
SS tax until 2021/2022
(not available to SBA
Paycheck Protection
Program participants)

Consider NOL
carryback provisions

Yes

Cash flow (make payroll, cover
operating expenses, etc.)

Are you a health care
provider OR do you
have less than 50
employees?

Do you have
NOLs arising in
2018 or 2019?

Yes

Do you have AMT
credit carryforwards?
Consider refundable
AMT credits

Do you have 500 or
fewer employees?

Yes

Do you have 500 or
fewer employees?

Yes

No

You may qualify
for the employee
retention credit.
There is a BKD
workpaper
template to help
calculate this
credit.

You may be eligible for:
1. SBA Paycheck Protection
Program1 and / or
2. SBA Economic Injury Disaster
Loan (EIDL) Program2

Yes

If your business remained
open, were gross receipts
Yes
during any quarter in 2020 less
than 50% of what they were for
the same quarter in 2019?

No
Yes

You must choose either the employee retention
credit OR the SBA Paycheck Protection loan if
you qualify for both.

This chart should only be used for internal BKD purposes.

Businesses will be able to receive an EIDL and
a Paycheck Protection loan as long as they are
used for different costs. For example, a business
can receive an EIDL for working capital and a
Paycheck Protection loan for payroll assistance.

2

Was your business fully or
partially closed during any
2020 calendar quarter due to
government orders resulting
from COVID-19?

Yes

No

No

1

You are likely not eligible for SBA
programs. However, businesses in
certain industries may still meet the
SBA employee-based sized standards.

No

Do you have 500 or fewer
employees?

No
You are likely not eligible for SBA
programs. However, businesses
in certain industries may still
meet the SBA employee-based
sized standards.

You are likely to
be subject to the
FFCRA, which
requires employers
to provide paid leave
of up to 12 weeks for
eligible employees.
There is a BKD
workpaper template
to help clients
calculate paid
leave wages and
associated tax
credits.

You do not qualify for
the FFCRA paid leave
tax credits and are not
required to provide paid
leave under the FFCRA.

You may be exempt from
the paid leave provisions
under the FFCRA. There
is a hardship exemption
for small businesses and
health care providers
may exempt certain
employees (on an
employee-by-employee
basis) from the FFCRA
paid leave provisions.
See Department of
Labor guidance for more
information.

